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At University of Hartford, we have developed a pilot “student ambassadors” program within CETA 

(College of Engineering, Technology, and Architecture) since the Fall semester of 2013.  Women have 

always been under-represented in the engineering and technology disciplines/programs across the nation, 

including CETA. Although the long term plan for the CETA student ambassadors program is to include a 

balanced number of both female and male students, the first two-year pilot program are focused on 

recruiting only women student members.  

 

During the recruitment of eight sophomore/junior women students, every effort has been made to ensure 

the following program categories are represented:  1) Architectural Engineering Technology; 2) Civil 

Engineering; 3) Biomedical Engineering; 4) Mechanical Engineering; 5) Acoustical Engineering and 

Music/Acoustics; 6) Electrical/Computer Engineering; 7) Audio Engineering Technology; 8) 

Electronics/Computer/Mechanical/Electromechanical Engineering Technology. During September of 

2013, eight sophomore/junior women students were recruited from seven different programs of CETA. In 

April 2014, additional eight freshmen/sophomore women ambassadors were selected, which makes the 

program consist of sixteen members in total, representing more than 80% of all programs in CETA. 

 

During the first two years, our goal has been to make "CETA student ambassadors" a combination of an 

honor society, a supportive community, and most importantly a functional organization that help the 

college recruit prospective students, build welcoming environment for freshmen students, and reach out to 

the local communities. All CETA student ambassadors have strong recommendations from faculty or staff 

who have had long-term interactions with them. The main responsibilities of the ambassadors are to 

represent the CETA student body and interact with prospective students and parents, tell them about the 

different CETA programs, their own experiences as students, during events like preview days, open 

house, prospective students' luncheons, local high-school outreach, etc. Meanwhile, the ambassadors are 

given opportunities to enhance their communication skills and leadership skills during their tenure as the 

CETA student ambassadors. Their other responsibilities include freshmen student mentoring and 

organizing college wide events to build a welcoming community within CETA. 

 

The first cohort of CETA student ambassadors have started fulfilling their duties since Dec. 2013 (after 

the first four training sessions). They participated in preview days, open house events, January luncheons, 

accepted student receptions, tours for high school student visits, outreach events to University Magnet 

School, etc. Their presence has already received positive feedback from faculty, staff, prospective 

students and parents alike. After the first two years’ pilot program, “CETA student ambassadors” will 

continue its commitment to promote women students and attract more women students to study in the 

engineering and technology majors. Half of its membership will be reserved for women students.  

 

We predict the following lasting impact on the University of Hartford community which will become 

evident in the next several years: increased enrollment numbers in all CETA programs, especially women 

students; increased visibility and reputation for various CETA programs as a welcoming environment for 

prospective women students; increased sense of community across the various disciplines in CETA; using 

the achieved results in the pilot program to secure internal/external funding to sustain the program in the 

long term. 


